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A A FAl sl Fogh 7P LFEHS), HARCS ¢TI RE QIS U 79 Y
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abstract

The Effect of Institutional Factors on the Adoption of High
Performance Work Systems: Focused on Govermment Policies

Soo Young Lee, Dong-One Kim

High Performance Work Systems(HPWSs) are referred to as work systems that provide
competitive advantage through enhanced training, opportunity to participate and incentives.
There are many studies that emphasize HPWSs’ positive influence on organizational
performance. However, there are few studies on factors that influence the adoption of
HPWSs. Researches regarding the influence on HRM of government policies are particularly
scarce although some studies on the effect of laws and regulations exist.

This study divided government policies supporting the adoption of HPWSs in companies
in three categories: coercive, normative and mimetic isomorphism. 366 establishments in
listed companies and public institutions have been analyzed statistically.

In coercive isomorphism, labor-management partnership funding, public proximity have
statistically positive effects on the adoption of HPWSs. Moreover, in normative
isomorphism, establishments that participate in certification as excellent labor-management
culture are more likely to adopt HPWSs. Finally, in mimetic isomorphism, establishments
that benchmark certified companies, and utilize information from governments about HPWSs

show higher adoption statistically than other establishments.

Keywords: High Performance Work Systems, institutionalism, government policy,
workplace innovation, coercive isomorphism, normative isomorphism,

mimetic isomorphism, public proximity, size
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